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(6) (B) travel choices can contribute to preserving

(C) others to consider their travel choices

il I
(1) In 1800, less than two percent of the world’s population lived in cities.
[71fi]
In the year 1800, less than 2% of the world’s population lived in cities.

(2) However, a 2016 survey found that 512 cities had more than one million residents, including 45
cities with over five million residents.
(i
However, a survey conducted in 2016 found that there were 512 cities with populations exceeding
one million, and among them, 45 cities had populations of over five million.

(3) This indicates a fundamental shift, where more and more people are choosing to live in cities.
[71fi]
This means an essential change, with more people increasingly living in urban areas.
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HEE LTHICEELWE Z AT, “dueto~" & “because~" &9 2 DOEIFAZEREN or 1L »
THHEINTVWAEZ EICEELT, (MT2HAIEFEEFODLZEES S TWNHDON] Borb L)
HAGEZ R T UL L,
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BRI & Z OFFRIZLLF D@ Y,

The second and the third paragraphs of the passage can be summarized as:

Oil and gas companies are struggling to attract new talent because their reputation has been damaged amid the
growing climate crisis. Many young people are leaving their jobs due to climate concerns. In the UK, about half
of Generation Z workers have left jobs due to climate concerns, and 48% of people aged 18-41 would accept a
reduced salary to work for companies that align with their sustainability values. This trend of climate quitting

adds to the industry’s talent challenges.

(RO 2, 3BFEITRDO X I IZEHTE D,

£« H AT AT 2 K fE O T CRREIRNME O W7o BT LD A O IZTER LTS,
% DEBENRESDFEN GHFEFD TS, EETIE, Z HROIFEH O EED T~ D&
MOAEEEFED THY | 18~41 WD AND 48%7H, Frfie rTRethEICBIT 25 A & OffE#LIZ G T 5% T
B 7O THIIL., W ES T AND E LTINS, ZORIESDBFEN A FEEZEED DML, ERD
AMEROREZ S HIZELSETN D)

( @ HNZOWTIE, %63 BY%5 1 3L(0il and gas companies in particular are finding it difficult to attract
new talent, in part because they have been losing credibility amid the growing climate crisis.) 23 MRH#LE 7225, %
D1 XOFMHIT VR A - T AT, TRAUET D KO TREZ KRNSO H L2 L bdH D,
B2 N ESIEDITHDORELVEELETWD | ThHhDH, 5 LTND LN BHE S D& BT
AuE v,

( @ HNZOWTIT B2 3B L WD K VIF, 1 BEETO climate quitting DR 2MRIL & 72 523,
RN CE 2T, 58 2 By 5 1 ST (If you’re considering leaving your job over climate concerns, you’re not alone.)
EARMLE T 52N TED, 20 1 XOERIL T LbRTENKUERIBE~OBEN OEFEZEFD L O
EEZTWVDHRBIE, ENEHRIZIETTIERY] THDH, K leave &V D BFIL, company &\
o 124 A B EE & LT <leave one’s company> & W\ 7m BB T MEHFHAFED S| ZL2EWT S
M. Z T job HHMEEL LTHOBATNS,

( @ HNTOWTIL, 52 B % 2 S (Half of Gen Z employees ~ in the UK have already resigned from a job
due to a conflict in values. ) MRHLE 72 %, Z D 1 XOFEMIL [5[ETIX, Z #H% (1990 F % =25 2010
ERATEICAE TN A L) OREEBOFEN ., MEBO AR —EZ BRI TIAFLZFHO TS TH
%

( @ HNZOWTIE, 52 B A& SC(And 48% of people aged 1841 say they are willing to take a pay cut to
work for a company that aligns with their sustainability values)2ME#L & 725, ZD 1 XOFEERIX TF£7-, 18
~41 KD ND 48%I1F, Frive AT AEMEDAMERUC B By D 6 T < 72 0ICfa G 08Blo TH e L 4%
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(2) [ “changing their own minds” & W I FEAINBIB LZEKTL01X ThD)
7. Al s TAREE~OTRE L L9 &5 JEHEDORME
A . TAMSHZEEED D &0 5 HEEE O
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3o TS| ThbDH, 2 Z T “changing theirownminds” & 1%, K[AEZEE DB SN OAEFEEZLD LD
EWVO ML IFEY T, b ZARIETEHWRDOIIRD L), LLOFE2NHL 2 LT ENED
DWEEt & OMMMEBLOF JEZ RS 5, LWnWH Z L Thod,

(3) [ “this type of move” & W IFEMIZHR b EWPELVDIXZ ThHD)
7. TRICSANCHEEZ AT 35 2 kJ
4. MEEREHEEN S HAT XL —BESE~BITT5 2 &
v. & B bR UTERTH 2 L)
T, [HEZRXLF—HMZREND Z &)
“this type of move” DFFFEHITIEL, & 13 B&EH 2, 3 L THD, TNOHOEKIT 12022 Flc=x/LF
—HAE 1 TANEZHRIATONTHETIL, BIEED 82%03 4% 3 FLLNIT A & T A0 D Ok 4
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(4) [ “reconsider their business decisions” &\ 9 FEANIZH b EMWNALTWVOIX TH D
7. [BEOE YR AMETE T 5

A. Boico i & HADRE~LBELEBITSE D]
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(1) FIRRT X 1 XOHEE MR T 5,

About 40% of the approximately 6.700 languages (spoken across the globe today) are <very> close <to a
S v C

dangerous situation of extinction>.

T & LTk F72Y are TH D EK[DTIE, SVC LW IH 2 WO EAETE 5, KBl
HC, £9 “adangerouss1tuat1onofext1nct10n” Zo REPE VO SERRRDIRI ) o X DT THEwy = Takg
FRRDL) DOFRFEEARTIRS VLT Lz, EWHDh, AARGET etk (BRI ] &vo ol T
WERZ D263 LW ERRZREE) o2 L7208, THap) L) ok TEWER] 2obozo
T, T = TEkrRE) &9 FIRREBIRIZRSL L2V B 72, T Z BT 512iE, THEIRIC 72230
RTLWNERERTIR L, THEB OB D DRI 72 & L KRBT HMLENRH DH, Tk <becloseto~> [~
WV EWVW O RBLEAEDED & THEBICHRD TEVIRIICH D / #IROMEHEICHL T\WD ) bRk
BTE D,

2. [CHZEFTHFE]
ZERTIZIEfi# 2 ANALTZIRBED AT & ZF OFIFRIZLA T D

Research and Planning: The Foundation of Impactful Travel

When traveling to a destination with an endangered language, it’s important to understand the history and current
status of the language, as well as the factors contributing to its endangerment. Do some research before embarking
on your journey. Websites, academic articles, and even social media groups dedicated to language preservation can
be excellent resources for this preparatory work. On top of that, you should know basic phrases in the endangered
language.

TFRAT & B 2SN FR D AT D T (i & 72 5
fEREIZHE L - SENEDbN TV D HIOMI~EikT D L &, TNEGRIZESTOEZET S ERNTZIT T
1372, SREORL LEREZHEBTDONEER, bR VKITICEY BTN, fAEZ L3N, &
FEOR#EE T —~ L LT =T YA b, FHiRL. FLTY =V YN AT AT OIN—T TSz, 2O
YEFIEEDO T2 O OENTZEBWMIE L 720 2 5, THITIA T, ZOGHEICH L 7= S8 Cibi 5 HAEH
BHDHRETD
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( @ H)E. “tsimportantto ( @ ) the history and current status of the language” &\ 9 RiifZ DN,
to & MITAIEF & AF D MEN G DOJFJE 285 LHIWT 2, IO 1T Z OSRMFITREE T 5 DIE, . litter
[~%8 ST, 7. journey [~%hiT3 5], . transform [~%ZEF X 5], Y. understand [~
PEETL] D4OTHD, ZOHNE, V. understand 2 AND & [SFEORENS & BLIR 2 HfiF 9 2 O M
HETS] LRV CENED,
( @ )iE. “thefactors( @ ) toits endangerment” &\ Fiifk DI/ 5. the factor ZAERfT 25 24 7
THY ., AIE to EDanlr— a3 YPRANLT S A . contributing 5L [ZNEABRICEI LT DR
BET2ER] 20 LEBHED,
( ©@ NE, EAID your EWOFTAKTHDL Z LA T 5, 1208 3 BREORHL
73 “Research and Planning: The Foundation of Impactful Travel” G4 & G300 258 5 hiffT D T HEfi & 72
A1 DT LD, Fojouney  THIT) 85, £9 95 &, “Do some research before embarking on
yourjourney.” [&HRTEMFATICRD HIHNIC, HEZ LRIV EWOIHENS, ERVEHLEBNA
BIRE D,
( @ NI, EATD excellent & WHEEFCTHDHZ LnbAFE EHMT5, £72. SVC EWIHH2 XX
WTodHDHZ &b, “Websites, academic articles, and even social media groups dedicated to language
preservation” [SiEOR#EE T —~ & LIz =7 A b, FifiFaX. T LT/ =YY VAT 4 T DT )—
TTEZ] A a—VOBBEMPILT S L 9. A. resources HiES, T HT5HE . “Websites, academic
articles, and even social media groups dedicated to language preservation can be excellent resources for this
preparatory work.” [SiEDR#EL T —~ & Lizv =7 %A b, ZiiaL,. TLTY =YY VAT 4T D
IN—TTSA, ZOEEIEREDT-ODENTAGRILL LD 525] LRV LELED,
( ® HE, EAID “theendangered( & ) LEFZFZLRITH D Z DA LT 5, L
%5 3 BtV HE 1 LT “an endangered language” &9 KB H U | 2. language WAL & TRIND, €9
95 &, “On top of that, you should know basic phrases in the endangered language.” [ZHUZINZ T, £D
fEREICHE L - BaE CREDN D EARBLAZ MO REZ] LRV XEBLHED,
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L LTIk, BTER by @ HAREIQIZEIA TN 3 DA TWVD Z EICKB O LERSH D, £H
& LTI, <gain insight into ~> [~ 2MA A5G /| ~OHELZED D], cuisine [DEFEE] |
<participate in ~> [~|Z&MF 5], day-to-day [HxAxD, HED| 2 EORIUIRZ DT,
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Establishing ongoing communication with the communities you visited ensures that the efforts to preserve and
revitalize these languages extend far beyond the initial visit. You can do this through regular updates via email, social
media, or even traditional mail. Such continuous engagement shows genuine interest and commitment to the
language and its speakers. It also provides opportunities to share resources, support local projects, and stay informed

about the community’s needs and achievements.

RN ILFRR & DRk e R 2= —2a V2T 52 8T, ZROoDEmERELAESRL Y
LD INE, O EIZ DN TENY ZFFOZ LBARIES LD, BF AN, V=T
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NAT 4T SOIIIEROBEMC L 2 EM R 2B L TINRITI ZENTE D, TDXHR
ffCHY 72 B 513, SRk & T ORE T 2 BEORL EMEEZR L TWD, ThITE o, FMEAZ A L.
oo FEZ LB L, EKEAEDO=— XL R EZH > TR LEMT D)

( ® HNZOWTIE, you Z#EFEE L, “the communities” % B HJFE & T D MMEEI NS A D,

( @ NTHOWTIL, you ZEiEE L. this & HARE L T BN O TN A D,

( Ye( @ HITOWTIX,  “Such continuous engagement” = It % 58 & 9 2 MENF OBEL A A D,
REDNHEIE /R DT, FIENIUC provides £721% shows ODWTNNB AL Z LMD,

( . NZOWTIX, “share ~, ( @ )~ and stay ~* & WD WHIBARAH D DT, ZEATZ I BN FI DR

FENRAND Z ERDn5G,

NEASAECN

IEfED3IE Spread the Word: Sharing Your Experiences DEWKIT [H727- Ok Z AL, SHELITX
ELED] Thod, H7EBESF 1 T, s EFERICOWTOFZ AT S 2 L T, FBORAFIC
ST 5 ERBERFISINTEY | K< H 2 CUFETIE, TOEEBNHTRPIBRLENTWD, 2FED 2D
B TId, ATED NG TR LI Z 2 RE LT, HRPOAL LIATLHZ LT, ZDIHF
ETHOWOENTWDFREOFRF DM =2 T VARELIZELDL I ENRDENTND, L-oTZD
BEE DR UL, L EORNFICAEET 54 Bi%4T 5,

6. [FHAJHEFF

(B) (Our) travel choices can contribute to preserving (cultural and linguistic diversity worldwide.)

(C) (Encouraging) others to consider their travel choices (in this light amplifies the potential impact, ~)

FSCHERR
(1) T1800 4241 in 1800/ in the year 1800 / at the time of 1800 / around 1800 72 &,
M A the world’s population / world population / inhabitants of the world / the total
number of people in the world 72 &,
[ A TN ] lived in cities / lived in towns / lived in urban areas / inhabited urban areas 73 &,

[2%IZ i 7= 727> > 7=  less than two percent / less than 2 % / under two percent 72 &,

2 Iu»Ly however / but 72 &,
2016 FFDOFHA T~  a 2016 survey found that ~ / in a 2016 study, ~ / according to the 2016 survey, ~
A

FAR23 100 5 ANLL EOFTHR 512 Y |
512 cities had more than one million residents / there were 512 cities with
populations (of) over one million 72 &',

[ZD 5 b 45 #iiild~] including 45 cities ~/ ..., 45 of which ~ 72 &,

[~IZ N2 500 5 ANZ#Z Tz
~ with over five million residents / ~ had a population of more than 5 million / ~’s

populations exceeded five million 72 &,

3) TEWEIDAxDIN~] more (and more) people ~ / the number of people who ~ has increased 72 &,
[~X 9o TETNES]
be coming to ~ / have come to ~ / be doing~ 7 &,

[~& 97281k a ... shift(,) where ~/a ... shift(,) with ~/ a ... change that~/a ... change of ~7¢
L,
BRI 72 fundamental / essential / substantial 72 &,

[~%£LTWNDB] indicates / represents / means 7% &£,



E S F A A

I [ECRA] (RR5) [Climate quitting %3R3 25 A% ~OFRE | (BT 5L, EXZFDOHL D
TPt < FRiCite & 2 AT, BERIESCSER I TiE, workers &

employers EWVIHIGOENMNIR AT D,

I [E3GRaE] (R 5) RN G SN D EBEIRITICE > TR Y LW o B2 ITBT 53,
ZEFTM FERTRE TIE, RS =B s OF R L L Tl I 2T
TEENRVE, BI#&EEWEEEZIEE i Tnauy,

m [9EGR] (P YE) M b Ot & N N2 b O BEERIE A ) 12T D3R, BFRET—4
(CBET 2 REBLA EMICES 2 &N TR, RENTET T2 & T AT,

RRERIIBIAEIE D 3 BHEAY, 2025 4FERTHIZND S HICTRBINFICE B A bz, WA —BRECH PR

BUIZEZE L, RREITEDEBENCH 2 LTV Z, TRRDIZERSELT WV EERbNS, &L LTI
o1, BEEIX 70%

X)b?ﬁ%*ﬂﬁﬁ'@ﬁ?ﬁlﬂﬁﬂ%! ABRERFEONBICETZ2HMEERE X o 8.0120-146-156 £ T

i 2 03-3370-0410
E%‘Bﬁ#rﬁﬁ*rx > Ovmws 20

S
ok g e g R 5. 0120-192-215 | TG
m 0120 146 156 https://www.mebio.co.jp/ *ﬁﬁEXtﬂEﬁﬂ*ﬁ :f/,wwwmeb shinkancomy | ERETH b;b-:,

2 {EI ?) EI A0 *J»fdigﬁ [$ R ﬁi%ﬁtﬁ%%ﬂé}

10:00 11:00 12:00 13:00 14.00 15:00 16:00 17:00 18:00 19:00 20:00 21:00 /-I 6(5)’\‘3/] 8(*)

R

1 m— R

1 g

A )

v & = SO BEAR '
255 h B

- 5

FL<RIBES

" - —— REICTEFIRAREBERMEELTWET, | KRFARMGPRRAR 2-3-12 ALY+ 7 RKistE
xmerrae I 2 ﬂ. X9, 0120-146-156 (=151 0:00-21:00 tasm RAHER (IR KR X OAETR) & D53 9




